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Who Is Katherine Briggs?

l o Katherine Briggs; Isabel Myers
daughter, assisted her with the
development of the ‘I\/IBTI’

e Togetherthey co
came up with the
Type Indicator




MBTI theory

There are sixteen basie personality types

The 16 personality types are based on a
combination of 4 different sets of poles,
opposites or “dichotomies”

The 4 focus areas of the MBTI are:

— 1.how we give andreceive energy

— 2.how we take in and process new information
— 3.how we make decisions

— 4.how we do our dally lives




The four areas of MBTI

Energy How one processes new information

introvert extrovert sensate iNtuitive
Values -Decision making Decision making-daily routine
feeling Thinking judging perceiving
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The third area I1s based on values-
how d ople.make decisions?
Feeling e . Thinking
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Tend tomake

decisions based on : .
values and people Predict logieal outcomes

GEEV Are reserved

Are warm and s _Are motivated by goals

readable and achievement
Often respondtoe

praise and encourage are invigorated by’
Resist conflict conflict




The fourth-area is decision style
and-daily routine preferences

Judging Perceiving

More decisive than :
curious

Like planned. activities
Have set opinions

Like completion

Like order

Make decisions. quickly
List makers

timely

More curious than
decisive

Like spontaneity

Flexible, adaptable and
tolerant

Like to keep options open
Likes beginnings
May have trouble making
decisions quickly

Get a lot accomplished at
the last minute
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